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uf How Our Atom Workers Are Protected (see poge 467) 
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It’s no use. Closing the window only makes internal noises worse. 
What with typewriters, accounting machines and other people’s 
phones, you still can't hear yourself speak. 
It’s other people’s noise that jars the nerves, befuddles the mind 
and turns important conversation into nightmare. There'll be no 
peace until it’s mopped up. 
Cullum will do that for you. They're acoustie consultants and 
contractors. They know how to convert theory into practice under 
all sorts of conditions. So they ought—they’ve done it 
often enough ! 


Have a word with them right away. 


Sound control by U L L U M 


THE ACOUSTIC CONSULTANTS & CONTRACTORS 


Concessionnaires for ACOUSTI-CELOTEX 


ju 
HORACE W. CULLUM & CO. LTD., FLOWERS MEWS, LONDON, N.19 





PROGRESS WITH QUIETNESS Telephone : ARC 2662 (4 lines) 


APRIL, 1954 





'@SEtireyten 


Sheiting 
PREVENTS 
ACCIDENTS 


re 


AR x iNi OW 


wir ING 


ros HOOD ™ SAFETY suit! 


1)’ 
asTvo 
‘ch eloped fo 


“Ol 


bh Ele icity 


Dp 


Yorkshire co. LTD. 


sIEBE, GO® 


Make sure your visors, face 


shields and goggles are made with 


B. Elfen La. Barwthe " Celastoid Safety Sheeting. 


inf ivalled a i prot ctive co 
tough and shatterpr mot 
inaycments choose visors, 
*Celastoid.” * Celastoid’ puts saf 
absentee ! It is easily machined and can 
mpic Curves at d heat formed to compout d curve 
I, inch to J inch. Write or telephone tor 


the ipplic ations of * Celastoid 


eee ical BRITISH CELANESE LIMITED, 
i ‘ , Ca ese House, Hanover Square, London, W.1. Mayfair 80 
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always leads 
in cleaning 


hygiene 


For large establishments or small, for harmd-worker or 
for machine, there’s a Deosan product and a simple 
Deosan method to eliminate the danger from germ- 
carrying crocks, cutlery and utensils. 
Deosan leads because it gives you real cleanliness 
plus safety. Write for full details to :— 
Deosan Limited, Catering Hygiene Division 
345 Gray’s Inn Road, London, W.C.1! 
(One of the Milton Group of Companies) 
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CUT PAINT 
CLEANING COSTS 


VT H THE 


REV” 


Wall Washing Machine 


Improves Working Conditions 





Stimulates Hygiene 





Walls and ceilings can be washed cheaply 
and with the minimum of disorganisation 
by means of the REVVI washing machine 


A saving of at least one half of the nor 
ma! labour costs is effected 


Being silent in operation and not requir 
ing very much floor space, the REVV! 
machine does not distract the attention of 
persons working near it For ease of 
movement, it is fitted with rubber-tyred 
castors The water and cleaning solutions 
do not drip on to floors, machines or 
desks, so dust sheets are not needed 


The cylinders of the REVVI machine are 
filled with clear water and a water deter 
gent solution respectively, and both water 
and solution are kept under pressure by a 
few strokes of a manually-operated air 
pump. A few minutes’ pumping is suffi 
cient to last the day's operations. 


PRICE COMPLETE £55 


For further details write or phone : 


REVYI 
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LIMITED 


70 Blackstock Road, London, N.4/ | 
Telephone : CANonbury 5246-7 





ABIX CYCLE STANDS 


STEEL 

CLOTHES 

LOCKERS 

All-stee nstructior Type ‘8 

Single ts or Double 

of three 7 VOUT, SO¥ sided s-and 

enamelled grees with 12 

Size of Single Unit centres 
75 High Steelwork 
12 Wide stove-ena- 
1S Deep amelledgreen 

Write for Illustrated catalogues 


ABIX 


(METAL INDUSTRIES) LTD 


TAYBRIOGE WORKS. TAYBRINGE ROAD. BATTERSEA LONDON, 5.W.11 
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A SMART SAFEGUARD 


That “happy ship'’ spirit, as every Wel DINKUM STAR POINTS 


fare Officer knows, is all-important to % Generously cut to B.S). specification 
production Give your women workers 
DINKUM OVERALLS, and see how they 


respond to protective clothing that they 


*% Self-coloured or contrast collar and 
anair' DINKUM OVER % Embroidered monograms, badges 
* 


cuffs 


etc., available 


stylishly calored in smart moderr 
In white and twelve fast colours 


colours, are a positive asset to moraie 


—_ 


ee, 
Manufactured | Samples 
: 3 + 


and : Se ener 6 rae and 











Distributed Quotations 





on request 


ANGUS JOWETT & CO. LTD. 


SKELTON INDUSTRIAL ESTATE, SALTBURN-BY-SEA, YORKS 


Telephone: Skelton 142 Established 1911 





Furniture of Highest Grade) .- ws». SE7=rse 
Steel costs you no more! 


use Shepherd Southall, Middlesex. Made 
Shepherd Tubular Steel Furniture is 


from highest grade steel tube, 
Tubular Steel Shepherd Furniture lasts 

phosphate coated for lasting finish 
I costs no more to buy the best looking Every piece Is given a 


longer. And a special phos 
Furniture phate coating treatment en 
tubular steel furniture—-the best special phosphate coating treatment 
inmaterialsand workmanship. That’s before the stove enamel finish is 








sures that each piece s/ays spick 
why more and more people are 
specifying Shepherd 
Only the highest grade steel tube, 
formed on the most up-to-date mach- 
inery, is used in its manufacture. 
And Shepherd furniture stays smart 


applied 

Write to Shepherd (Dept. P.M.) for 
an illustrated catalogue. You'll see 
good-looking, competitively priced 
furniture that will stand up to any 
amount of punishment. 


H.C. SHEPHERD & COMPANY LIMITED 
HERSHAM STATION WORKS, WALTON-ON-THAMES, SURREY 
Telephone ; Walton-on-Thames 2314 
EXPORT ENQUIRIES to London.Office : 59 St. Martin's Lane, W.C.2 
Telephone : TEMple Bar 5385. Cables : Stamstam, London. 
MANCHESTER OFFICE : 274 Deansgate, Manchester 3. Tel: Deansgate 7545 


ea[J 
‘ 


. 


MODEL 76D MODEL 103C MODEL 128D 


454 


MODEL 45B 


MODEL 12 


MODEL 97 
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““No maintenance costs 
or damage to trucks 


or loads with 
RUBBER DOORS” 


** As shown on Television Newsreel ”’ 


Today the demand for more efficiency is the 
keynote to greater productivity. 


Rubber doors, which have been thoroughly 
tested, are now being used in many 
industries. 


The cost of installation is more than covered 
in a very short time, losses caused by 
damage are eliminated, accidents to person- 
Maximum size for a pair of doors nel are non-existent. 
12 ft. high x 9 ft. wide 


Maximum Size for Single doors . . THE BLDNGCENTRE Demonstration Doors have 
12 ft. high x 4 ft. 6in. wide. 
(\ been installed at 


The rubber panels will withstand extremes The Building Centre, 
of temperature f 26 Store St., London, 


Pe srore streer wei | W.C.F. 
The doors can be regulated to open one way 
only or both ways 


Supplied in black and white rubber 


Rubber panels by DUNLOP Rubber Co. Ltd 


For further particulars apply to the manufacturers (Dept R.D. 10) 


» 


| WILLIAM NEWMAN & SONS LTD. | 


HOSPITAL STREET, BIRMINGHAM 19 


ey ny 
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A 
delicate subject 
that cannot be 
ignored.... 








Ihe Chret Medical Officer of the Ministry of Education 
ina recent report emphasises that “Nurses should wage 
constant warfare against verminous heads” to solve this 
vrave social problem 

Wherever numbers of women and girls work to 
vether there is always the risk of head pest infestation 
bortunately, there is a sure and swift remedy in 
SULEO Hair Emulsion, one application of which 
will clear the worst infested head in a matter of 
minutes, and will give complete protection for at least 
fourteen days, even though the hair may be washed 
in the meantime 
@ Safe and easy to use @ Harmiess to hair and scalp 

@ Undetectable @ Pleasant 


always keep a bottle of 


SULEO 


hair emulsion 
in your Welfare Department 


Welfare Officers and Inaustrial Nurses 














HOW TO PROVIDE A TIP-TOP 
LENDING LIBRARY 


without a penny outlay 


Imagine — no! tooks to buy, but an unlimited supply 
to fill your shelves at really modest rental. Novels 
romances, westerns —a wonderful selection, specially 
chosen for your work people. New titles delivered 
monthly. Regular after-service. An essential amenity 
that is self-supporting, and “can provide funds for 


other welfare purposes. Write for details. 


NO CAPITAL OUTLAY 
nav NO CHARGE 
Mavice FOR INSTALLATION 


supplies 
everything but the shelves 
ARGOSY & SUNDIAL LIBRARIES LTD. (Dept. P) 
WEYSIDE ROAD, GUILDFORD 
3 SANCFORD ROAD, RANELAGH, DUBLIN 
125 GROSVENOR STREET, MANCHESTER 1 














Peter's. iuay rowel 
Vending Machines 
eel 


ages 
. ‘these advantag 
@ A mechanism that can be 
adjusted to operate on any 
number of coins. 


@ Achoice of brands—soluble 
and non-soluble. 


supply. 


j @ An assurance of unlimited 
le 


Particulars from 


AUTOMATIC MACHINES 


LIMITED 


1 Ladbroke Road 


are invited to write for sample and literature 


JEYES’ LABORATORIES LTD. 


MIitL_ BROOK a CHIGWELI . ESSEVN 


London, W.11 


Telephone PARK 7508 
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To serve staffs too large for a teapot, but too small 
for a Tea Trolley Service, the ‘*36'" model of the 
Bartlett range of Multipots is the answer. World 
famous, these units are serving millions of cups of 
tea daily, Bartlett experience and advice is available 
on request. 


Write for literature now. 


G. F. E. BARTLETT & SON, LID 


BELL STREET, LONDON, W.W.1. Telephone PADDINGTON 8222 5.8.10 
BIRMINGHAM: 12, Whitmore Road. Tel. Victoria1615 MANCHESTER: 530, Stretford Road. Tel. Trafford Park 0288 
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Skin Cleanser ? | Souve your prosLems 


Me ? with the 
Yes, You' “9 skin spec LUNA-BIN 


ialise will cell you thar 
real trouble can start (Trade Mark) 
rom dirtor grease 


clogged pores only rot | Bathroom and Lovato 
cleaned and wholly unpro 


tected by soaps and 


solvents’ It's common- 
euecrucces (SANITARY FITTING 
HOMACOL Antiseptic 


Skin Cleanser (in Homacol 
Economy Dispensers) is Discreetly-Speedily-Hygienically 


available in al washrooms 
There is no surer cleanser 


for work-grimed skins—no | A new, high quality fitting 


stronger defence against 


industrial dermatitis for the disposal of med- 


Samples in Jelly or Liquid form ical and sanitary dressings. 
will be sent with full particulars 


and prices on request. . NO MORE BLOCKED DRAINS ... NO HANDLING BY STAFF 


HOMACOL | Sample Unit, with supply of bags (Standard size) 21 - 
Pos free 


: Sample Unit, with supply of bags (Large size 27 6d. 

Antiseptic P ied lit Post free 

SKIN CLEANSER As supplied to Brochure and Quantity prices from 

THE HORTON MANUFACTURING CO. LTD. | Leading British Hotels, Public SHIELD MODERN PRODUCTS LTD. 
Rickmansworth, Herts Authorities, Women’s Colleges, Craven House, Kingsway, 

Telephone: Rickmansworth 3191 Factories, etc. London, W.C.2 HOLborn 5560 


Telegrams: “ Liquisopa,'’ Rickmansworth 


F 53 














BROUGHTON INTERLOCK GUARDS 


The call for higher productivity makes the safety 


of employees of greater importance every day 
BROUGHTON Interlock Guards are in use on most 
types of Power Presses and are available in a wide 
range of constructions according to make, size, and 
type of press. The illustration shows a BROUGHTON 


Interlock Guard fitted to a Ceco Stamp Press 


Please write for full details 


a) 


, 
rerthit rts srt ttt 


J. BROUGHTON & SON (Engineers) LTD. 


INDUSTRIAL SAFETY ENGINEERS 
SECURITY WORKS 


FACTORY CENTRE, BIRMINGHAM 30 Phone KINGS NORTON 3305-6-7 
@eeeeeedeedeeeee0ee02 8 
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By the way—have you 
copy of this new 
booklet ? 


had your 
Supercraft 


$ashion Note... 


Wherever you are—you're only a phone call away from 


Fashion in the factory, the shop and the office, 
—that is the aim of Supercraft. Combining 
workmanlike wearing qualities with smartly 
feminine appeal, Supercraft Occupational Over- 
gowns give a girl that sense of pride in her 
appearance which pays off in productivity. 
Contented workers are good workers. 


Supercraft Overgowns, in pre-shrunk drill, come 
in a delightful range of fast colours, are tailor 
made in neat and figure-flattering styles, are 
full skirted and generously cut. 


Dress your operatives the Supercraft way and 
reap the benefit which is bound to accrue from 
a staff that realises somebody cares. 


PROMPT DELIVERY 


supercraft (garments) Ltd. 


OLDHAM ’ LANCS. 
Central Sales Office: 19 STRATFORD RD. - SHIRLEY - BIRMINGHAM - Te/.: SH/ 3809 


ALLIANCE MILL 


FACTORIES AT OLDHAM 
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WELFARE & 
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ET EO 
‘*Wheelers of Plaistow’’ 
the 


specialists in 


manufacture of 


OVERALLS 


MEN 


and 


WOMEN 


in every Trade 


The __———ww DIGNIFIES 


“VOLE tue jos 
H. WHEELER & CO. LTD. 


Overall Clothing Manufacturers 


107 LONDON RD., PLAISTOW, E.13 
Telephone; GRAngewood 407! 





INCOMPARABLE 
IN MINES 





THE SCIENTIFIC APPROACH 
TO MODERN SEATING 


- EVERTAUT 


a 


B. BR 4& 


| 
r B.I.F. We are exhibiting 


| on Stand Nos. B509 408 at 

Castle Bromwich and 
G43 at Olympia 

WALSALL | 


Phone 


ROAD, 


BiRchfields 4587 (4 lines) 


| 


PERRY 


Please 


Seating 
Through the Ages 


Our prehistoric ancestors were 

probably quite happy in using a stone 

as the firm foundation to their seating 

problems, but most people prefer a 

seat designed for sitting upon—a seat 

which is comfortable because it has 
been anatomically 
designed—in fact an 
Evertaut Seat. 


The Evertaut 


p correct seating 
or practically all 
workers irrespec- 
tive of their job— 
in fact Evertaut 
leave no stone 
unturned’’ when 
it comes to the 


ortable seating 


write for Catalogue 2G 9 


BARR, BIRMINGHAM 


Grams: Evertaut, Birmingham 


22b 





LONDON OFFICE 


KERN HOUSE, 


KING 


SWAY. W.C.2. Phone: HOL. 0238 





INVALUABLE 
IN STEELWORKS 


Ava % 


17- 


LE 


STREET 
GRANBY 471 


23 DOVER 
ICESTER TEL 


APRIL, 1954 





— cleans DIRTY hands 


ensures greatest CCONOMY I USE 


Whenever hands become really dirty, they need Boraxo. 
It readily tackles ingrained dirt, grease and oil, does not 
harm the skin, leaves the hands smooth and supple. 
The reputation of Boraxo is high among doctors and 
personnel officers. They like it because it is safe and 
efficient besides being economical. 
« a a * e os e * e . - e 


2! 


Give Boraxo a trial in your works, Attach this coupon to 
your letter heading for a tree sample and full information 


| 
Satisfied users of Boraxo include :— W. & T j ecu | 
td. British Timken Ltd. dB Brooks & Co. Lie BORAX CONSOLIDATED, LIMITED | 
es dey re py PY ae pied » Ltd Regis House - King William St. - London EC4 Mincing Lane 7333 
Catt Wickman Ltd: Bowden (Engineers) Ltd. a ene Veteiteeieiiios 
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PROTECTIVE CLOTHING 
SPECIALISTS 


Overalls, Coats and Jackets 
for both 


Men and Women 
Hard-wearing Pre-Shrunk 
Materials. 

Practical Designs in a wide 
range of stock sizes. 

Expertly cut on generous lines. 
Attention to detail—Extra 


strengthening at points of 
strain. 


% Fast Colours. 
#6 Quality and 


guaranteed. 


Workmanship 


Let the name GARROULD be your guarantee of 
satisfaction. Our garments are backed by over 
100 years’ erperience in the manufacture of 
protective clothing. They are not merely overalls 
but distinctive garments chat will satisfy the most 
discriminating buyer 

Full particulars and prices sent post free 


Actual Manufacturers: 


E. & R. GARROULD LTD 


Established over 100 years 


150-162 EDGWARE ROAD, LONDON, W.2 


Fig. No. 2616; Also available single-sided for wall positions or base unit alone 
can be supplied together with hat and coat hooks for wall fixing 


range, please ask for List No. PMT 879 


G. A. HARVEY & CO. (LONDON) LTD., Woolwich Road, London, S.E.7 





The watch-dog of workers 


HAND SAFETY 


for over sixty 





Since the birth of industrial safety, 

the famous “EVERTRUSTY” trade- 

ia mark has distinguished the best from 

ida' et, the second best in industrial gloves, 

f ine NN youyvles, respirators, clothing and 

> 7oe". & other safety appliances. For free 

$ ; illustrated catalogues of the 

a “EVERTRUSTY“ range of what 

? isletest and bestin Safety products 
write for catalogues No. 11. 


BROS- 
o< td 


For over sixty years specialists in Industrial Safety 
49 TABERNACLE STREET, LONDON, E.C.2 





Cloakroom 


e * 
Fittings 
Harvey Fittings have been designed 


to meet the requirements of all 
The double- 


sided island stack illustrated here is 


modern cloakrooms. 


approx. 5’ 6” high and is constructed 
of tubular framework enclosing a 
wirework panel. The wooden seat is 
supported by an angle frame and tee 
bar legs, incorporating boot and 
shoe compartments approx, 12” wide 


x 9” high x 12” front to back. 


(Telephone : GREenwich 3232, 22 lines) 


For complete 
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ndary 


¢ Robert l’atiimaon Seco 
North Hukeham 


Pleage feacher.... 


when quiet makes it easy to hear 


Nobody expects a monastic hush in a benefited by the installation of 
busy school, but a noisy school " A cousti-Celotex Tiles, which absorb 
school which is acoustically bad unwanted reverberation and reduce 
places a completely unnecessary strain sound to comfort level Their effect 
on pupils and teaching staff alike But is permane nt tor repeated parting 
there ll be no such strain when children leaves their efficiency unimpaired, If 


assemble in this hall. sound condi vou have a sound problem consult 


tioned by Acousti-Celotex Schools your Regional Distributors of Acousti- 


and colleges ill over the vorld have (‘elotex Tiles 


Acousti-(evotex SOUND ABSORBING TILES 


ANOTHER CELOTEY — 


CANE FIBRE PRODUCT = nd Yorkshire 
) ang the Multan iMITED 
he ’ ‘ : . 1 { AK 


M COMPANY | Pe 
“1 
ties 
Northern § ' . 
COMPANY LIMITE ; 

4 mMoOKt \ oa bere m8 


a 1AM BEAL 
iL] ae W 





LEPHONE ELGAK 
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Handling equipment 





Labour 





Storage 





Warming-up time 





ACTUAL COST OF FUEL 





A CLEAN BILL OF GAS 


When you pay for gas, you pay for fuel, clean ‘There is no anxiety about what the next delivers 
and simple. There are no extras to take into — will be like (or whether it will arrive) because gas 
no stokers — delivery is also constant, a stream of latent, re- 


account, no storage or handling costs, 
lable heat going right to the point where it 1s 


to be paid, little in the way of maintenance over- 
heads. Gas is quick to heat, flexible in its appli- — required 
cation to the needs of the thousands of industrial “here are many instances in which the specialist 
and commercial users it serves and infinitely advice of the gas industry could ensure better 
controllable all the way down from fierce heat to — results for the money spent on fuel. Is yours 


merest glimmer. Its calorific value is constant. one of them? 


What does ‘not knowing’ cost? 


1 


: cosr ot ‘pot know my ibout how 


can serve ou can only be measure 


expert, such as your Industrial Gas Engineer. Elis 
your problem he can 


whole Gas Industry 


ervices are tree Lo solve 
draw upon the resources of the 
through the Gas Council's Industrial Gas Develop 
ment Committee. If vou would like advice about 
yas, get your secretary to fill in these details (or pin 
this advertisement to your letter heading) and send tala aaa 


to your Area Gas Board or to 


The Gas Council, 1, Grosvenor Piace, London, $.W.1 


The Gas Industry makes the fullest use of the nation’s coal 
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Here’s foot protection for you ! 


Even a bus weighing 7 tons § cwts. (as proved by our recent test) can pass over your foot 
without injuring it if you are wearing a pair of TOTECTORS safety boots or ‘shoes! The 


neatly concealed steel toe caps are guaranteed to withstand a dead weight of 3 tons. In 


workshops and factories everywhere —TTOTECTORS are preventing foot injuries 


TOTECTORS Safety Boots and Shoes 
are manufactured to British Standards 


Institute Specification 


Safety and Welfare Officers are invited to 


WEAR « noon 
TOTECTORS 


BOOTS MIWWWWO SHOES 
THE PIONEERS OF SAFETV FOOTWEAR 


WILKINS & DENTON LTD. - Dept. PM. - 51 & 52 WOBURN PLACE - LONDON, W.C.1 
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PROTECT CONFIDENTLY 
with PLYSU 


Plysu industrial clothing provides more complete protection and 
lasts longer. It is scientifically designed and electronically welded 
from P.V.C. This means greater comfort—because it is so light; 
and complete protection—because it is so tough. The Plysu 
welded seams stand up to very rough handling and will not rot. 
If you are interested in latest protection against most chemicals, 


write for Plysu booklets No. | General Clothing and No. 2 Aprons. 





At British Atomic Energy Plants 


alarge amount of protective clothing 


is supplied by Plysu 











PROTECTION BY 


pe Wyo 


PLYSU PRODUCTS LIMITED - WOBURN SANDS - BUCKINGHAMSHIRE 
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Before leaving “process 
areas or laboratories 
workers must check 
that they are free fron 
contamination The 
machine seen here 

known as a “hands 
and-feet monitor 

gives them the answer 


PERSONNEL MANAGEMENT. WELFARE 


A NEW INDUSTRY THAT TAKES NO CHANCES 


How Britain’s Atom Workers are 


Kept Safe and Sound 


By ROBERT McKINNON 


With the establishment of our atomic factories came health and 
safety problems of a kind met with in no other industry. The five 
senses cannot detect radiation or radioactive dust but these can cause 
serious injury, even death. Yet as a result of the safety measures 
taken, the atom worker is said to run less risk than the average 
industrial operative. We feature here how the danger is controlled both 
as regards the men and women in the “process areas” 

living in the neighbourhood. It is a story of unremitting vigilance 
coupled with scientific ingenuity, indeed of a new safety technology. 
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when they set about creating 
Britain’s atomic industry. Success 
of the entire venture was ineradi 
cably tied up with the safety of 
the workers concerned Despite 
engineering ingenuity which has 
wrought miracles in remote control 
mechanism at the factories, men and 
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First, then, it was necessary t 
find out as much as possible about 
the effects and behaviour of radia 
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determine what exposures could be 
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om external sources and also what 
maximum amounts of the variou 
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regarded as safe when ingested 1¢ 
decide these ‘tolerance doses,’’ a 
they ire called, involved much 


The rubber gloves of workers are monitored daily. Rubber does research but a_ set believed  t 
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fingernails where normal wash 
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At this juncture, it should be 
stressed that radioactivity exists 
widely in nature, in the air, the sea, 
the soil, even in the’ tssues of 
animals and men. Everyone is ex 
posed to these natural radiations but 
the dose is too small to cause any 
ill-effects. On the other hand, 
external radiations generated by 
machines, like atom piles, X-ray 
tubes, or in chemical plant using 
radioactive materials, may be very 
intense over the immediate area and 
a source -of real danger to those 
working in the vicinity. 
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into — the ystem = by ibsorptior 
through th kin or a cut, by absory 
tion through the gut by swallowin 
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contaminated’ air In such case 
the active material may become c« 
centrated in one part of the body 
is in the most intimate  possibl 
contact with the cells of the body 

It should be emphasised, more 
over that radioactive hazards are 
more insidious than others because 
the human body does not react to 
such radiations as directly as it dor 
to other stimuli A man cannot 
hear, or see or smell radioactivity. If 
he puts his finger on a piece of metal 
that is ‘‘hot’’ in the radioactive sense 
he will not jerk it away instin 
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radioactivity but it does prevent 
active dust particles from remaining on the hands or beneath the 
ing might not remove all of it 
ely 


the ordinary sense of the word 


t) 


five 
ly 
to 


involve a risk which is small com 
pared with the other hazards of life 
has now been agreed internationally 


is he would if it were hot in 
In effect, the tolerance level allows 


an atomic energy factory worker to 

replaced by instruments. ; receive about as much radiation in 

Hatert thi atin ee any week as he would during an 
het this X-ray examination of his chest. 


professio he factory Having decided the — toleranc: 
hysici wh function doses, the problem was and remains 
bed later in this article) how to ensure that all workers ar 
hould also be stressed that prevented from exceeding the speci 

of our atomic indus fied amounts In this, the safety 

da millionfold the experts were helped considerably by 

ion with which the fact that radiation sources obey 

were concerned one of the commonest laws of nature, 


human sen have therefore 


outline (of nece the inverse square law, which states 
health problem that — the intensity of radiation 


Risley planner decreases as the inverse square of the 


8 FEATURES IN SAFE ATOMIC WORKING 


The behaviour and effects of different radiations are studied and the 
tolerance dose"’ of each computed. 


lonising radiations alpha, beta, gamma and neutron — are contained by 
concrete and concrete/metal shielding 


Active substances are kept in liquid form wherever possible, thus avoiding 
the danger of ingesting radioactive dust through the lungs. 


Everyone entering a ‘process area’’ must don clean protective clothing 
from head to feet 


Ventilation plants suck away radioactive particles in the air, and, before 
discharge, all solid matter is removed from the air by electro-static filters, 


Monitor instruments test all workers and strategic points in the factory 
for radioactive contamination. 


Regular surveys are also made of the land, sea and atmosphere in the 
vicinity of the factories 


A special medical unit, trained in dealing with radiation hazards, operates in 
each factory 





APRIL, 1954 





iratin 
for exampl 


two feet 


the 
Dam ive 


itter 
Thu i 
l ica 
ential and these come u 
iin classifications follow 
protect! ( 
radiation monit 


health sur 


number 


ure il 


g (including 
entilation 
health physics 
icle factory 


the remote 
I rotection 


ice of o other 
tne mey 
Shielding 
This is 
putting uy i 
hoping for the best, as the thickne 
of the shield depend 
ind nature of 
however, 1s wid 
only is it chea 
excellent 


Opel ition 


} j 
not matter atid pecial 


concrete wall 


simply a 


ind nature 
the th 
tion Concrete 
used, for not 
clent and an 
material, but 
of light atoms, 
shielding material 
than does lead or 
other hand, 
easily by heavy metals suc! 
but lead very 
prac tice it 
effective to 


Ventilation 
streng the rad t important 


r atomic indus 
! en ere dry material 
building | processes are 
n closed vessels 


1 the lightest 


e « furne dust 
iron. Gamma 1 ; , ae " 


ood 


being | ‘ 
make i better 


also, COM pe 


agains or 


ind duct 


on the are 


the ur sucked 
in And before 


1S : expen factory 1 
Is cheaper 
shield the 
ided with sor 
Protective clothing al 
vital part in shielding 
Everyone entering a 
whether management 
ting 


1 
' 
ral 


from the 
oli matter 1 re 


concrete kk 


tach 
will hay 
before it re 
ther 
ot 
prohibition 


been 
whes 


precaution 
~ ' ists 
cient radioactive 


area 


white 


oot 
boot n itive 


ireful washing 
in any 
danger 
for 
ub 


izards 


thie 

uranium 
poisonou 

usual h 

and other 

ill for « 


iSUuTESs 


ir¢ 


le ine, 
factor 
Health Physics and Monitoring 
At th oint the health physicist 
referred enters the safety 
the five senses 
the 
instruments 


form-—solutiot 
wherever po 
which 
dust in 

the danger 


the 


substances 

ir in ition 
I of ingestion nifling it is |e ti 
lungs Wher health physicist 
to be used, su of the 
nducted surroun 


ibout a 


job of 


igh 


stances have urveys 


tion ire ce where ind 


PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 


the 


Back in Whitehaven harbour, 
crew of the Mary Munro 
a motor fishing vessel used for 
making radiation surveys at sea 
level, unload their catch. It con 
sists of mud and seaweed and 
bottled dust specimens sucked 
from the air off the Cumberland 
coast These are tested by 
scientists to ensure that the twin 
atomic piles at Windscale Works 
are not becoming dangerous 
Our front cover shows a mem 
ber of an emergency decontami 
nation squad 


} 


whi th 


ariou 


dings during ure 

piten ( li ( \ 

pomt 
Such 


fall 


uring 


ut 
classe | 
of radiation a 
his total working hours t 
These 


nown as 


into three broac 
the total dos 
receives durin 


veV 
nea 
worker 


the tolerance dose ire mad 


truments | 


with in persona 


monitor measuring radiation a 
points in the 
whether it 1 

pomt 3 


uring t 


strategu 
ifs 
Hist 


determine to 
it these 
ill, 


or 


tricky ¢ 
mea determine 
not 
deposited on 
clothe on 
ceilings, on 


material ha bee 
hand ‘ 


active 

WOrKECT 
the floor 
imstrument or equiy 
whether it ha 
itmosphere I he 
thi ty per ol 


extremely 


ment ind esca per 
thre 
involved in 


bly 
very en 


mito amoun 
urvey 1 
mvaria minute 


itive instrument calles 
contamination monitor 
to find them 
health phy i 
pon ible for 
ind equipment 
clothes for run 
special Jaundry It deals 
emepgency decontamination jo 
such when a highly liq 
or pga l spilled If the rad 
pill is a large 
the cle 
drawing hi 
compressed-air supply, a 
rubber suit to 


by active 


used 

I he 
il ( re 
plant 


worket! 


cle partinent 
decontaminati 
and il 
which it 
also witl 
itive 
aclive one tiie 


who do ATLiEE ha 


helmet, 


operator 
to wear 
from a 
a frogman 


pl i shing 


protec 
igamst liqu a 
Outside Surveys 
Whil 
ol 
radiation, 
the 
confined 
to 
discharged 


fact 


dire: 


the 
from 


people outside 
quite 
radioactive 
other hand i: 
It is thus very 
that none of the 
from the pili 
by pipe 


page 


are course sale 
contaminati 
on not so easil 
importar 
mater 


tacl 


ensure 


into line re 


478 


the sea 


Continued on 


and 


check with 


| 


t 


factory t 
wort 


t 


whether 


wall or 


I 


t 


| 


must tye 


t 


t 





IIH 
wotnen on it 
Consolidated Mining and 
melting Co of Canada Ltd 
pays special attention to 
t industrial relation Th 
dealt with Di 
which hha progre 
mice it the | 
ent 1928 


ome 


8,600 men and 


pay roll thie 


Comunco 
by a Personnel 
grown 
inception a 
Department in 
to this date the « ompany took 
active interest in personnel 
though — there wat ni 
partment to deal with thi 
firm’ act 
metallurgical 
ind chemical and fertiliser indu 
mainly Britis! 
own rindi ita 
then 
Mine it 
it | 


prior 
in 
rnatter 
epar ite cle 
ide ol thre 
Inteyrating 


many 
mining, 


ithe 


trie 
Cominco operate in 
Columbia where it 
, chief among 
famous Sullivan 


In this provinces 


number of point 
bemg the 
Kimberley , 
ilso an ore concentrator at Chapman 
metallurgical, chemical 
plants at Trail and Kir 
and a number of 
electrical tations on the 
Kootenay. Outside British Columbia 
it has a fertiliser plant near Calgary 
vold and other mines in N.W-T. and 
phos phate Montana 
U.S.A Cominco produce 
about cent of the world 
lead half of Canada 
silver, quantities of other important 
metals half-a million) ton 
of fertilisers each year \ 
number project 


( amp, 
fertiliser 
berley 


and 


ron k 
loday, 
per 


Zine, 


mines 


ten 
and 

and over 
chemical 
of 
also under 


expansion ire 


way 


pepeneeeain 
! 
peeeneneees 


bint 


peeueett 


Women clerks at work in the Employee Records Department 


A Five-Point Programme 


for Good Industrial 


Relations 


By JOHN GRINDROD 


rhe Personnel Division of the Consolidated Mining and Smelt- 
ing Company of Canada Ltd. operates in five separate depart- 


ments—Labour, 


Staff, Welfare 
Employee Records and Research. 


and Safety, Hygiene, and 


The firm has found this 


division of function a most efficient means of maintaining good 


relations with its 8,600-strong labour force. 


The author, a 


Canadian journalist, tells here how the policy works in practice. 
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A modern 


filing system enables them to look up any employee's record in a few 
seconds 


for with 
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sections dealing varying 
its activities In 1937, 
it became the Industrial Relations 
Department, and in 1946, the Per 
sonnel Division. As such, it acts as 
the co-ordinating agent in the field 
of human relations throughout all 
the operations of the company, 
serving both employees and manage 
ment 


branches 


The Personnel Division 


Included duties of the 
Personnel Division are the hiring, 
placing, training, promotion and 
transfer of employees; job evaluation 
ind wage studies; hours and condi 
tions of labour; apprentice 
relations and collective bar 
gaining; the promotion of safety, 
industrial hygiene and first-aid; em 
ployees and 


health 
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training 
labour 


housing recreation 
insurance 
and pensions With headquarters 
established at Trail, BAC the 
Division is split into four main dé 
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In the various works and plants of 
the company matters affecting the 
Personnel Division — are handled 
through local division staff members 
acting representatives of — the 
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lhe Labour and Staff Departments 
work in parallel, one dealing with 
matters concerning the day-wave or 
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A section of LEO, the electronic wages clerk installed recently by London 

caterers, J. Lyons and Co. Ltd. LEO, on whose “mind” are some 5, 

valves, does a payroll for 1,700 employees both individually and collectively 

in less than an hour, and invoicing and cost accounting ina fraction of the 
normal time 
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Management Through the Supervisor’s Eyes 





Can Intelligence Be Gauged 


at the Interview ? 


This month DISCUSSION LEADER deals with one of the most 


controversial of personnel management topics. 


Is it possible to 


form an accurate opinion of a person’s mental ability after, say, 

thirty minutes of questioning? DISCUSSION LEADER cites a 

case history and suggests that an intelligence test be included 
in the regular selection procedure for supervisory jobs. 
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written to me in connection with 
interviewing Judging from the 
letters I keep receiving, a lot of you 
are interested in being able to put 
people at their ease during an inter 
view One north-country man says 
“T have worked in London for many 
years, but when I interview a fellow 
north-country man I find we are 


have 
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referred to 


famously if I 
vernac ular The 
true if I used this 
southerner 


yetting on 


into the 


back 
reverse would be 
accent with a 

his i more 
kill we have to use if we 
ce An 
person 
Similarly, a 
told me that 
part-time 


of the 
want to 


one example 
approac h 
freeze 
personnel 


break thie 
which melt 
another 
offices I 


one will 


once women he 
interviewed tor work at 
his firm often brought small children 
them to the employment inter 
method of putting Mum 
to say something like, 
to the 
There are no simple rules 
this skill It must 
natural friendly 
interviewer and on his 
the interests of the 
interviewed 


with 
View Hi 
at case was 
Hullo 
child 

for LCGupring 
depend on the 


what's your name? 


and 
manner of the 
knowledge of 


person being 


A SUPERVISOR’S ERROR 
Misled by Appearances 


| QO you remember how another 

aspect of the employment inter 
view interested a supervisor last 
month? He asked if we thought 
it possible to judge a person's 1n 
30-minute 


telligence in a interview ? 


He goes on to say: 
\ recent 
problem to the 

| engaged i girl to 
ork, look after my 
generally be use 


interview 


experience has brought 
forefront of my 


with 


this 
mind help me 
clerical records 
errands 

ippe ired at the 
dand she seemed pleasant 
way 
experience I 
job 


run my and 
ful she 
sinartiy dresse 
ind eager te She 
had had 
felt she was very 
ind I engaged her It until 
she starte that I saw her, so t 
that I ds her 
very She 


ple ise in every 
clerical 
suitable for my 


Ome 
was not 
l ork 
action realise 
must be 


peat in 
intelligence low 
vas always but she 
vent about her work in a very muddled 
forgot things and needed 
instructions on every little point In 
the end | to discharge her How 
did I come to make such a mistake? 

I think we will all be ready to 


inxious to please 


She 


Vay 


had 


slip 


sympathise with this correspondent 
I expect we can all quote similar 
instances of failure to size up some 
intelligence correctly, parti 
until we get the chance of 
seeing them, as our correspondent 
says, in action. Part of our difficul 
ties may lie in not knowing what we 
are looking for. What is intelligence? 
Intelligence is the mental ability, or 
the capacity of the mind, to : 
significant and complex relationships 
of one thing to another and of the 
part to the whole An intelligent 
person for example can absticct 
general principles froma situation and 
he can then apply these principles 
to new situations. In short intelli 
gence is the capacity to put two and 
two together and make not five or 
three but four. The girl our corres 
pondent tells us about obviously had 
not got this ability. She could do 
a job if she was told what to do 
She could remember a routine job on 
a regular day each week. She could 
not grasp the significant relationship 
of the job to the management 
meeting which might require her to 
do it on a different day of the week 


one s 


cularly 


krasp 


PRIVATE INTERESTS 


Do they indicate Brains 


I is difficult to discover this kind 

of capacity at an interview A 
thorough exploration of past achieve 
ment offers the most likely clue 
What is his school record like? Did 
he, for example, leave school at 14 
from the form below the top one? 
What kind of work has he done sinc+ 
school? Has he achieved success at 
it? How deep and wide is the range 
of his interests? Many progressive 
managements today, particularly 
when selecting supervisors and 


— 





CAN YOU ‘PICK 
BRAINS’ ? 


What are your views on the inter- 
view as a means of assessing mental 
ability? The Editor invites readers’ 
Opinions on this important subject 
raised by DISCUSSION LEADER and 
will pay one guinea for each letter 
published 











managers, supplement this kind of 
by including an intelli 
their regular selection 
During the last war 
such tests helped the Services to 
sort men not only into jobs which 
needed above average intelligence 


(Continued on page 490) 
APRIL. 


information 
gence test in 
procedure 


1954 





The First 


Personnel 


Manager 


by RICHARD FARLEY 


Robert Owen (1771-1856), despite the 
Utopian fantasies of his old age, was a man 
well in advance of his time. He was the 
first to grasp the necessity for humane 
personnel management in any modern sense 
of the term. A master cotton manufacturer 
at 20, he became by 45 a model 
employer, factory reformer and founder of 
an enlightened system of community life 

at New Lanark. His ideas on factory 
practice and education are today common- 
place but were then revolutionary. 


NGLAND 1771 the ever 

mounting slag heaps on rural 

property denote the Industrial 
Revolution in full swing Factories business of his own He 
operate an 18-hour day, farm ild st I the future lay in 
workers flock to the new factories ins: vit n Manchester the inno 
the north; Manchester is leading the ( ompton and Hargreaves 
world in cotton Whilst in the Wel nipple manging the cotton 
capital, the Court of George III indu y and en was determined 
retains its air of rustic tranquillity to 5 nm ¢ the ground floor As he 
the distant roaring of furnace n he time his insight 
heralds the ape ot men and 
machines, the greatest re lution i \ the manager of 
human society since the invention on vw largest spinning mills in 
f the alphabet , alary of £25 a month, 

In this year a poor Welsh saddle1 ibulou int in 1791 He had 
was pleased to record the fact that ' fi workers and a reputa 
his wife had been ifely delivered Tt Or urnin u i vood product 
f i son whom they hristened it low pt! was on his way 
Robert Owen The boy iad fev orth afte 1 Owen wa in 
prospects: he left school at nit i ! e conti ( e New Lanark 
was customary in those day l pinning 1 | which at the time was 
became ipprenticed to a dray 
Later, he became a hoy assistan 
London and then in Manch ind 
where he first made " i n vea bn id ‘ the conven 
the vortex of Britain ndus i tional ece ry ¢ the poor 
idolescence \ wh ougti ( ras) executive 
Owen saved and borrowed unti en I bu Owen was very 


he was able to establish himsel n ad " n became apparent 
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Preture by Courtesy of 


The Batchworth Press Lid 


that he had schemes in mind other 
than those pertaining to immediate 
profit. The age of the machine was 
a new phenomenon, it was the chief 
concern of the early industrialists, 
yet Owen knew instinctively that 
every age is the age of men and that 
somehow he had to harmonise the 
conflicting interests of the men and 
machines of his epoch into an in 
tegrated industrial pattern. 

At New Lanark he wa womething 
of a ade pot but beimg i despot 
helped his plans considerably He 
examined the deplorable condition 
of the factory operatives and saw 
clearly that h productivity could 
bye preatly increased af he raised 
wages, erected worker dwelling 
provided a medical service and 


joing no idle 


ouraved education 
theorist he began to build up hi 
New Lanarl il into a model 
illage which i time became the 
how-piece of early 19th-century 
industrialism. ,° 

First Owen raised wage ind 
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read iced 


for 
managed 


during a 


many of his 
petitors In 
regarded with acute susp 


and 
work 


diurnal in 
was in 
then 


worker 


Owen 
tion 
prophe { 
that low 
nating 

members of 


fortunate 





the f our efficiency drops until a sui 


penoa I! 
proc 
(within 


als said he terrupt t! productive 
ided clothe 
at lov 
ven more vinced 
hen he raised 
nin for child labour 
iit ition room 


ker Ky thi 


- t 
He saw that higher wages 
reason) and properly or- 
ganised social activities made for 
better output; above all he held 
that, once a man has a decent home 
and family, he had something to 
work for and that marital responsi- 
pected bilities need not hinder good work, 
Yet but actually effective effort. 
thie ) I Owen h 
ilhage open 
children and adult 
to pay out £7, 000 in 
trade 
Despite all pes 
productivity and profits « 
most cut-throat 
813) hi vie 


rate 


con 
ln ape 
recre 
time | 


assist 


ind 


erv d 
Hi 


lump 
imustic prediction 


" 
Kceeded 


reforms appear to be 
obvious His bast 
is that one cannot expect the 
from a ! 
starved, badly housed and we \ sree ol elticiency ittained 
Such a Silent Monitor 

contradiction of the 
Ricardian Iron Law 
which held that the 

wage wa the 
subsistence level 
Oppos! 


gloomy 


person who 1 il 
the 
indicated by it 


efforts of thre 


ecurity 


direct colour employee 


current 
Wage y 
Output Symbols 


CCOMOTILUE 


ame ; his bare 


entered these record 


large ledger 
relerence 

and disease by iffected by 

wc the urpl many ‘‘black 


oe y M 


itec 


(dy I 
with "ou 


the 


also met 
from the followers of 
Malthu 
Wiive 
the 


View 
which acted as a 
bonu chenmy 


the 


who maintained 
predominance too 
It ha omted 


rgaret Col thi 


elim 
tiniftit been 
the 


standard li 


community, cre | 
ing for the 

Owen noted a 
that 1 that alter 


work an 


higher 
UrVIVO! 
fatip ure 

period of 


curve 


emy lover 


econon 


Dent of ta Tome | on cee a 
ROBERT OWEN — - 


ind in the 

the butt 
1. Realised that the machine must 
always take second place to man 


Built houses for his workers 
gave them a medical service 
and encouraged education 


iwonary training 
best 

factory that hopeful 

would walk from the far 
Britain to settle in New 
1820 factory 
tent, leg 


WOTKECT 


Raised wages, reduced hours, 


PO} 
and prospered. 


worker 
corey! oft 
I ta6r In 
ilmost) non-exi 
the subject 


interference 


Introduced suitable rest periods 


to increase efficiency. welfare wa 


lation 
Grasped that better pay plus 
improved social conditions 
meant better output 


being deemed in 

the rights of the 
municipal responsi 
The ae | ol 
other He 


with 
ind 
bility wa nil 
New Lanark had 


individual 


Employed street cleaners and 
instituted a system of domestic 
inspection to ensure hygiene ie - 
among his workers "Margaret ¢ 
Lanark 





orgarpisation, 


employed 
ady ISCTS, 


street cleaners, medical 
and even had a system of 
inspection to ensure proper 
standards. 


domestic 
hygiene 
did 
when to stop is 
extreme 


Obviously Owen not quite 
: supervision 
and not 
successful For 
instance he later attempted to found 
i collectivist illed New 
Harn nited States 
which proved an abysmal failure. 
On the other hand, hi Keport to 
County of Lanark, which 
bodied hi 
nd social 


KNOW 
can be carried to 
ill his schemes were 


cole ny ( 
1Ony insthe | 


the em 
for factory 
unheeded 
should 
Welfare and 
unread for years 
opposition to the Church 
outcast 


Main prope ils 
reform 
lis writings 
erm today 
Management 
Finally, hi 
him a 


went 
what we 
Industrial 
were 


on 


I ile SO ial 

Crank or genius?’ Today the term 
“crank’’ is used him but it 
admitted that Owen hatched 
many hare-brained schemes. On the 
other hand, he was those 
exct ptional peopl who was not only 
a product of his times but one who 
had the perspective to 
where current trends were leading. 
In the early 19th century he stood 
a lone figure, an employer who had 
up the hard way, a manager 
with humanitarian principles and, in 
fact, the first industrialist to combine 
the three functions of personnel 
manager, officer and pro 
He could see that 
the world needed machines and that 
men had to operate them, but that 
man himself was something more 
than a mere mechanism. 


less of 


must be 


one of 


SO ial see 


Come 


wellare 


duction engineer 


FACTORY AND HOME 


Institute of 
onne! Manage Varried 
Industry (by kK. M. Harris) 


value of part-time employ 





recent! b the 


rent 


neans of rece indus 
and married 
work am I fol 
it the ume time 
The publication point 
nied women now 43 per cent. 
of the total working female population 
ind number more than 3,000,000. Many 
that the older woman 
i reliable and conscientious 
employee and that the advantages of 
maturity often outweigh those ot youth 
Qn the other hand, the pamphlet 
shows that companies often find it 
lifficult to reconcile shorter hours with 
production needs and if, as in a period 
of trade recession, he urgency of 
retaining every diminishes they 
changes in 


nciling 
voman’'s 
ire 1 her home 
out that mar- 
make up 


companies realise 


especially is 


worker’r 
likely to make 


and 


ire less 
spe ial welfare 


irrangements 
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IDEAS SPOKEN AND WRITTEN 





SMALL FIRMS MEET AT ASHORNE HILL 


Work Study a Key Topic 


iO mile 
. yet pe ee tL. -gg~ yl | © fon Management 
Brech, management consultant 3) A Bookshelf 


/ 


I.P.M. BRANCH CONFER 
AT BOURNEMOUTH 


, TET it astert 
| ( +} Inst 
\l 
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BRITAIN’S ATOM WORKERS 
(Continued from page 469) 


in concentration Ox ling 
tolerance levels laid dow 
Medical Research Council 
nother of the health phy 
responsibilitie 
production —b 
throughout 


ment 
before 
were made 


ding country and = sea 
the amount of 


varied from time to 


natural 
how it 
Since production te il 


urvey have been made te 
effect the ah 


having on plant and underwate 


rine the charge 
information 

to control the 

harm is done 

flora or fauna Ihe sur 

ilso show if any accident 

the rupturing of a cartridge in a 


and from the 
it is po sible 
0 that no 


wil cau excessive wnount 
activity 


ample of soil 


mp 
In addition to these survey 
roots, veyetation 
sand, caweed hellfish 
forth are collected 
back to the 


examined for 


ca-water, 
ind 4) ind 
brought 


they are 


laboratori« 
where radu 


activity 
The Medical Service 


Ihe 
et up its 
decided to go all 
from the begin 


Division of Atomic Energy 
medical service im 1947 
It wa out for 
medicine 
instead of setting up service 

ifter the hazards had taken their toll 
as in the case of the older industrie 

A principal medical officer was ap 
pointed who set up im ¢ ih factory 
unit pecially 


raciat 


preventive 


ning 


a complete medica 


trained in dealing with \ 


consisting of doctor 
laboratory 


, nurse 
tant 


irily 


hazards 
radiographer, 
ind other auxiharies. It i 


in industrial 


prin 
medical service with 


much in common with those in other 
industries 

Ivery new entrant 4 giver i 
thorough medical examination 


interval 


which 
i repeated at regular 
throughout his employment in_ the 
factory, and special attention is paid 
to the study of sickmne ind to the 
personal problems And 
very close con 
ilth pl Vsti 


of employee 
there is, of course, 
ultation with the he 
department 

The result of all the measur 
deseribed is that the injury 
Britain's atomic industries is less than 
half that in most comparable 
tries In fact, where the 
obeys the safety 
letter there is 
atom of risk 


rate in 


miu 
worker 
regulations to the 


literally, hardly an 
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llow the National Coal Board 


Trains its Deputies 


By PAUL NUGAT 


The nationalised 
supervisor training. 
mining 


And 


he can become a deputy (foreman.) 
prescribed five-day 
on a local basis, and a second series of courses, 


have now taken the 


organised 


industries, too, attach great importance to 
in the 
a man must pass a practical examination at least before 


most basic of these—coal- 


Well over 20,000 deputies 
course which is 


complementary to the first, is now being introduced. 


LTH the Coal Mine Official 


Inspection (sen 
195] ha 


ind eT il 
Regulations 
first training 


come the co-ordinated 


cheme for and pe tential 
deputies throughout the 
the National Coal Board 
lations provide that, 
hold a certificate of 
quahfying him to act a a 


under 


deputies 
divisions of 
The regu 
unl t man 
competency 
colliery 
manager, he must 


and oral 


manaper ¢ 
examina 


tion In some case a written 


on well before becoming a 

cle puty 
Appropriate 

ult, bees 


have, as é 
instituted at technical 
collieries Theoretical 
technical 


ibyects uch a 


cCOUTSES 
re 
colleges and 
instruction at the colleges 
tech 

crence mining 
legislation This 


which run 


mining 
Mining 
and 
form of course 
ibout 150-180 hours over 
nonth Practical 
carried out at the 


machinery 
take the 
i period 
training 1s 
colheri« 
training centres are some 
used Here, in 
by colliery managers 
manager ind deputies 
the period of training varying from 
less than 100 hours to more than 150 
he ul In manage 


ment 


truction 1 
under 
practising 


division 


included in the 


ome 
training 1s 
curriculum, generally as part of the 
course 

1951 legi 


were 


technical college 

Prior t< the 
deputi there 
in the industry 
the personal recommendation of the 
nominated 


lation 
23,000 
appointed on 


some 


were 


colliery managers, who 


such men as they considered suitable 


But the rapid 
coupled 
importance ot 

with 
super 


lor supervisory posts 


Increase In mechanisation 
with — the 
human relations 
them the need for 
visory standards in the 
I irly in 1952 a 
courses for 


growing 
have brought 
higher 

industry 
five 
deputies 
basis in all 


series of day 


existing was 
introduced on an area 
The which were 
centres in the coalfields, 
600 deputies each 
and were devised as the result 
of an experimental course held at 
Punbridge Wells in February of that 
year They had a three-fold objec 
tive a to help the deputy to 
appreciate his status and 
ponsibilities; (b) to him 
training by discussion group methods 
with = particular 


divisions courses, 
held in 48 
catered for some 


week 


new Tes 


pive some 
in management 
regard to the human aspect; and 
(c) to emphasise his responsibility 
for safety. The basis of the training 
was to be in small discussion groups 


of 12 to 15 men 


Training The Instructors 


As a. first divisions were 
required to select men with practical 
experience, car h of whom 
take charge of the training 
course in his own area These 

40 in all—attended a two-weeks 
national course in the early Spring 
of 1952 This was designed to train 
them in five-day 
local courses, and also to discuss 
briefs and training aids for the 
various lecturers at such courses, in 
cluding the content and presentation 


step, 


mining 
would 
men 


organising — the 
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The Coal Board's 

Deputy Training Plan 

1. Consists, primarily, of five-day 
local courses on a group discus 


sion basis of twelve to fifteen 
men 

2. Falls broadly into three sec 
tions: health and safety, techr 
cal, and human relations 

3. Provides also for advanced in 
struction at technical colleges 
in the form of courses of about 
150 to 180 hours over six 
months 
Is the first uniform plan of its 
nature to be introduced into 
the mining industry 
Has met with a good response 
and has led to a demand for 
further training 


cated in 
Modern 

Kooft C« 

kimi » al 
the | of Expl 
AND SAFETY 
l Dust Sup] 


Device 


ti 


Equi 


i‘ 
Pre iu 


t unilorm 
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A deputy tests for gas 
his team is one of his 
sibilities and a salient 
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The safety of 
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Where Welfare Includes 


Art Classes 


By VERA BURTT 


The Bournville Arts Club, now sixteen years of age, is one 


of the many facets of the 


men, pensioners, clerks 


Cadbury 
The Club is open to all and its members 
are 


welfare organisation. 
directors, fore- 


representative of this well- 


known industrial family as a whole. 


HEN, in July 1940, Paul 

Cadbury opened the fourth 

exhibition of the Bourn 
ille Arts Club he made a plea 
the painter of rotten picture ex 
pressin hi wish that the I 
the club hould = be 
thre 


total beginner 
those who found ple t 


lor 


function of 
encourape 
drawing 


ither 


ure in 
ind painting as a pastime 1 
than as a seriou 
loday, Mr. Cadbury 
that a good deal of his wish ha 
fulfilied. Among the many 
of the club with whom 1 
recently —drawn from widely 
different spheres in the factory—I 
found no-one interested in taking up 
but all of them full 
of enthusiasm for the pleasure and 
relaxation that the club 
\s to the “rotten painters 
iw no sign of thei 
chairman, W. E. Cossons, assured 
me that many had joined the club 
originally with little or no experience 
The finished work, in fact, is a 
yreat tribute to the progre 
and the encouragement 


pursuit 
Way 
been 


member 


poke 


it as a career, 
provided 
well, I 


work, but the 


very 
made 
Riven 


How It Began 
The Bournville Club goe 
back to 1937, when the idea was 
put forward by George Monkhouse, 
now the Chief Employment Officer 
(Men) An ardent 
painter himself, he realised that there 
deal of talent 
might be considerably developed in 
“idle hours.”’ And so, with Mr 
Cadbury representing management 
Mr the hon 
and senior members of the Bourn 
ville Studio forming the first 
mittee, the Club came into being and 
held its first exhibition the year 
as its formation. One striking fact 
of this first show of pictures was that 
almost everyone had chosen pictures 


Arts 


water-colour 


was a wood which 


Cossons as secretary, 


com 


Salhi 
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worl lerical 


Manager foremen 
are but 

rent sphere 

i club memb nip of 

the 

tintained 
ind 

tion oft 

interest mm design 

the 

the 


drawn high 
that 1 m 


late 


tand I irt 
bury 


on the ad choc box 


labels, we see perhaps a refle 
the increased 
generally ind 
artistic talent to 
try 
ubscription is only 2s 6d 
ible 
venerosity of Cadbury s 
facilities and 
] re 1 


council organisa 


applic ition ol 
practi il needs 
of an indu 

Ih Club 
a yea! 1 token subscriptie my 
the 
who ‘ a th basn 
through the 
tion limited 
With 


has lew expenses 


through 


worl 

financial issistance 
erheads to pay, the Club 
and the fares in 
parties 
activities are 
themselves 


no o 


ecial sketching 


I 
otter outdoor 
by the 


Here, then, is a 


Once a 


curred on 
ind 
overed members 
‘worl 
ketches 
time for 
ubjects are also given 
uch as “‘Laad 
\ View 
Land 
members 
form 


genuinely 
month 
uy one at a 
Set 
to time 
4 olours, 
Winter 
fellow 
lectures 
ramine 


I hree 
Window, 
ape te for 
ients Pall 
1 popular part of the prog 


cape 
from 1 


comin ind 


ind outside artists are ometimes 
the 
committee 1s 
ditterent 

the 


the 


brought in to enliven proceed 
ings The 
from i many 
pos ible, o that 
not simply left in 
founder 

“What happens if 
feel they are s r 
that they need lessons Ia 
Well iid W. H. § 


lub drawn 
spheres as 
organisation 1s 

hands of its 
some members 
tten painter 
ked 


asham (one of 


members there is 
the club re idy to 
ind = we 


the founder 
always someone in 
give them tuition, 
many lectures on 
ition, pattern and 
are helpful to 
learnt too, that art 
borrowed from the Bournville 
that illuminated lettering, 
arving and branches of 
studied 


have 
technique, com 
similar points 
beginners ] 
books may be 
library 
sculy 
ones 
mn be 
club have 
cholarship to 
Art. One 
thre Elec 
told me how 


me members of the 
council 

Birmingham College of 
uch, EB. « Haley, of 
Department, 
had 


scholarships 


i WOrk 


tricians 


enjoyed winning one 


much hae 

of these which entitled 

to two days a weck for a year 

Birmingham College On the 
office I noticed a couple 


pastels one an 


him 
at the 
wall of 
of pv ; 
ordi good likens of a 
tine staff and the 
flower It was pleasa ced, to 
finned rt penetrating iiite 


his 
extra 
girl on 
other \ e of 


riuly 


worka 


itmosphe irtinent 


aay 


The Club boasts this 

by the well-known artist, Paul 

Redmayne, who is an enthusiastic 
supporter of its activities 


oil-painting 


where normally circuit diagrams form 
the only mural decoration 

And what finer advertisement for 
the club than that two members have 
pictures in the Royal Academy, Bur 
House! Monkhouse 
exhibiting for the time 
water colour of a mountain 
scene in the French Alps and Mrs 
Dorothy Loc kwood (wite ol the Club 
Secretary, Dr. H. ¢ Lockwood) a 
colour [hrough the Larch 


lington George 
second 


shows a 


water 
wood 

At Bournville, then, a way has 
been found of encouraging those 
with a little ability to develop it to 
its utmost Results have proved so 
encouraging that it is hoped many 
new members will follow Sir Winston 
Churchill's example and decide to 
have a crack at it. For art is 
ictivity where age is no barrier 


one 
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CANTEEN ADVICE BUREAU 
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All readers with a canteen problem or query are 
They will be answered by L. 
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J.B.C. (Deptford) 


We are assured that iti 
better to make our own baking powder 
upply a good recip 

There 

by mixing one 

providing that ¢ 
to the stated 
iore than a 

There are 

mixture 


this field, and a cheaper and 


Can you 
Answer. 
to be made 
igent 
kee] 
not 


is certainly a saving 
S Own raising 
taken te 
ind to mix 

at 


ire 


Is 
ai one 
time 


paring the 


z. cream ol tartar 
bicarbonate of 
rice flour 
tartar 
bicarbonate 
rice flour 
re ft 


tartaric a 


soda 


itii ¢ imtatl 
id 


bicarbon 


Mix 


gethe iS 


lients t 
through a 
all = the 


disap 


ingre 
hair until 
lumps quite 
}t ared 
Store 
and 
dry 
vill be 
not readily 
tartarn cid 
more reliable 


tin 


cool 


iir-tight 
tin in a 


in i 
keep the 
place 
that « 
react 
and 


i 


It 


oes 


noted re of tartar 


cold 


il 
in the 
therefore 


sults 


| 
ad as 
pro 


does 


duces 


‘HOW TO COOK BY 
ELECTRICITY’ HANDBOOK 


kK LECTRIC <« 
Hlandb hy (| 

the excellent handboo! publishe 

British Electrical Developmen 

lation, 2 Savoy Hill London 
I he lustrates 

vritten echnu 

The scope of 

planning t 

pment 





syle if Catering 


4 


rice 5s.) 1 he latest 


fhe 
boo! Is ell ] 
in non-t 
the 
ypes { ¢ 
ivailable capacities 


il in 
book covers 
en ectrica 
an 
mmended 


of 


ent recs 
maintenance equit 
i chapter on the con 

ft electricity but the diffieul 
running costs col 
tablishr 


iking 
between t 
It is to be 


not 


ents 1 
that thi 
prior to the 
for it 
that 


pure haser 


reyretted 
published 
Catering | 


a 


xhibition 
infor 


to the would-be 


lation 


usetul 


Ol Catering equipment 





I here 
mer Peerless and Ericsson, {oo 
thin! manufacturers, of Hendon, N.W.9, are 
to sup] ly the Hertfordshire Count 
Council Education Authority with al 
food preparing equipment for 
school feeding and canteens during th 
current year 


machiners 


by doing 
insit and 
fish before 
it to their 
irrange 


the 


find 


their 
inteens 
nent 


APRIL, 1954 





NEW CANTEENS No. 9 





This Firm Spent £120,000 on a 


. ‘ is fitted with a stainless chrome-steel 
Quality Canteen nk In addition, there are tw 
o mobile pastry cooling racks eacl 

designed to accommodate 15 tray 
By GERALD WARD ind two double-decl gas heated 
pastry ovens, each with two indepen 

dent compartment with mottled 

enamelled lining Each oven ha 


Only the best was good enough when Siemen Bros. and Co. i vent outlet with damper and 1 


Ltd. built a new canteen at a cost of £120,000 for the 8.500 heated by two banks of external 
employees at their Woolwich works. The result: about half 
the workers use the canteen at midday even though well 
over that number live near enough to go home for lunch. 


luminous burner with pilot light 
ind adjustable thermostat 

For vevetabl preparation there 1 
icentral preparation unit, fitted with 


five single-ce mpartment galvanised 


N important development in u loakroom ire. provided for mak mild-steel sink \ 
dustrial catering w marke femal taff at this end of the hardwood-top bench 


by the completion nd these ire equipped 2 ft. 4 in. wide, i 


d howe! I hie thi ection which al 


tember last year of an ultra-mod } ( er 
canteen at the Woolwich tactory chet elt non p tile flooring Hobart Model E6128 tloor typ. 


Ltd Cove! ind peach tiled wall 


Siemen Bros. and Co electrically - driven, potato — peeling 
ing an area of 23,000 Ag tocar 


yg fe machine with a « ipaacity of ’S Ib 
the canteen was built over nod Modern Kitchens per operation i Peerless Mod 


of two years at a cost R.C.2 electrically - driven protate 


mately £120,000 It st 
site of old waste ground 


ur-conditioned chipping machine, with an ¢ utput « 
equipped with 25-30 Ib per operation ind 
late apparatus Hobart floor type, electme mixing 
teresting equip machine \ Hobart empauto 


the worl ind replace t ) 
wooden huts which had hith 
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is the works canteen it and fish matic me hoing machine has al 
Ww canteen lay it “ ectl ! i 1 Lily controlled been 
th consultant old torage hy 
ther and Partner of St Iban nternal storage boing 
ind the kitchen equipment ppled city of t Phe internal ipacity pecial wet 
by Messr Benham and Son emperatul matically maine oven with two compartment 


The main canteen hall take kor amon the boiling ipparatu 
haped formatior 14 in item = of pecial interest 
ve the thermostatically controlled 


WOrKS | heated, deep fat-irying range 


mnodation for 
ind 7AG work tall 
erved in three shift 
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watch o 
n ind they 
with great itisfaction 


hall equipment ts treated 
well and that there have 
instances of abuse 

Entry into the kitchen an 
section 1s secured through 
east end of the building 
located the gocds lift, linking 
kitchens with the bulk storage room 
in the basement; just by the lift are 


Built on the site of former waste ground adjacent to the works, the new 
canteen has replaced a line of six wooden huts 


the vegetable ind dry goods store 
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This Firm Spent £120,000 on a Quality Canteen — (Continued from previous page) 


employed on vegetable preparation 
and cooking, a fish fryer, 18 girls on 
three serveries, and 12 girls are 
drawn from the factory to perform 
part-time duties as waitresses in the 
senior staff section of the canteen 
There are also seven part-timers 
and 24 girls who are engaged in 
making tea and taking it round the 
factory; some 16 of these help in the 
canteen during the lunch period 
The male staff consists of 
confectioner and three chefs 
iddition there is a storeman and 
kitchen porter 
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This booklet sets out in a simpl 
the various records required) within 
canteen itself It should be of 

pecial use to the medium and = small 

canteen where record ilthough exact 
: ind comprehensive must be easy te 
The ‘L” shaped interior. In the background can be seen the manager's understand and take up little time. All 
office with four-view vision Two windows command the canteen while that .e canteen manager need 
the other two overlook the kitchens cord vered within the twenty-fe 
ws publicatio 

COMprise thre units i line ne in inportar var , in \ Be me bit Se aehel ——e 

measure 4 ft long by 2 I ( \ ( ‘i 4 Kitchen en j iu and the Industrial Welfare 

wide and 2 ft. 10) in : ee ‘ hot via a pute ciet Canteens im Industry proved of 
powerful two-bar tubular entrance to. the onsiderable use both to caterers and to 
pro ided to each pan ind there I it the bottom o t hers of catering subject pon 
ilso a pilot light of the ladde | h nu I the ow of for the ne 
incorporated—hoth — thi n ’ rte olle lorry 

main burner have independent 

trol fitted through the front casing 4 iteen ; ol ri 

Like the kitchens, the server d ' with an NEW TRADE LISTS 
of the latest desipn Phat which a 1 Breathing Apparatus and Other Indus- 
! cor fo i! he invariable trial Safety Appliances (Catalogue 


‘ the works personne! 
porates a steeltopped sery yunter e moder inteen ' B.7.). Siebe, Gorman and Co. Ltd. 


84 ft. in length and compri pees spr -_ 
team heated hot closet Wo ( Mi ot inm I A. seid e ; a a egies 
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rank The servery for wee 

ine Lurele t team- heated 

type hot closet with 1x 

Here, the service counter 

24 ft The dining-room VeETY nd Is for 1 hi I Iso f rotect) d arm protec 
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incorporating heated and unheated el by tl canteen pply onal 
ection ‘ vl extend over 40 acre pa - 7 vith wd 


In the canteens proper the ai tll eam drawn from the boiler ; ' 1 scribed hile a 


conditioning has been so adjusted a | york ( for heatin venet ind nal for reference 
to eliminate tale air and excluce lating and = also upplie ru 
the cooking odours from the kitchen { the steam pressure cooker 


lhis has been done by directing I inteen manager is Mr. W. I 
pressure of incoming air in si a nmond nd the managere 
fashion that it carnmes from le who is) one 
ide of the canteen bacl ‘ ISOr in charge of of the Nati na 
kitchen. Heating and ventilation for ' taf The other supervisor anh Painters and Decorators 
, b 1! and Wales, has reprinted in its 

the building as a whole is drawn i 1 the senior staff , 

, . | ( y and March issues the articles 
from the works boilers which alse \ he tal female canteen F Cis ct “Sls Coleus anil 
supply the steam for the pre ire i 1 Comprise a general ates Hel Production vhich appeared 
cookers in the kitehen ' QO pastry Cook three full in the January and February issues of 

Modern mechanical ingenuity play tiine gut the buttet bar, five this journal 
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Reduce foot injuries 
In your factory 
with 





This NEW safety footwear 
has all these EXTHA features 


Extra protection. Fully armoured with built-in steel toe- 
cap and built throughout in accordance with the latest 
B.S.1. Specification. Complete protection against static crush- 


ing pressures up to three tons 


Smart appearance. PLUS FIFTY boots and shoes are indis 
tinguishable from normal footwear, and available in a 
range of modern styles, all with invisible, built-in reinforcement 
50%, longer wear, and greater comfort. Only specially pre 
pared leathers are used throughout. Uppers are sewn with 
rot-proof thread; soles stitched with acid and rot-proof Terylene 
Free insurance, (£1,000 in the event of death following 
accidental toe injury sustained by the worker in the 
course of his employment whilst wearing PLUS FIFTY footwear 
or compensation during disablement from following his occupa 
tion as the result of such injury at the rate of £10 per week 
up to a maximum of £60.) 
Immediate delivery. Special in-stock supply service 
ensures prompt despatch of all sizes. 


SOLD ONLY THROUGH 
WELFARE DEPARTMENTS 


AND INTERNAL 
INDUSTRIAL ORGANISATIONS 


range of boots 
, and shoes 
combining style 





with safety 


Get full details and prices, without delay, from 


PROTECTIVE FOOTWEAR SERVICE LIMITED 
KINGSWOOD + BRISTOL Tel.: BRISTOL 74507 


226610 
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Happy family! 


Arguments in the family usually start at mealtimes— 
and the same can be said for employee families, too. 

Employee feeding good or bad can make or mar the 
personnel manager's achievement in the factory. Com- 
mittees have their uses, usually as judge and jury. 
Alternatively responsibility vested in an individual al- 
ways means insufficient overall experience, resources 
and facilities for knowledgeably solving the many com- 
plex problems involved. 

But with Intel, feeding employees is a science evolved 
from years of experience. In fact there is scarcely any 
feeding problem that Intel has not experienced before. 
Therefore, you are sure of getting a solution not a 
costly ‘try-out’. 

Now, as never before, you need every efficiency 
measure you can use to keep production up and costs 
down. 

Vital energy comes from food and that’s what Intel 
provides. 


INTEL KEEPS EVERYBODY 
HAPPY 





Write for brochure 
“Higher Output at 
Lower Cost.” 


ITEL 


2PARKSHOT 
RICHMOND - SURREY 


Telephone : RICHMOND 2288/9 


Incel (Caterers) Led 











MILLARD TUCKER 
REPORT 


The Millard Tucker Report opens up new horizons for Controlling 
Directors, Self-Employed persons, Partners and others not at present 
in pensionable employment. 

We invite enquiries from persons so placed, and from 
Professional and Trade Associations and other representative 
bodies, concerning Our unique corporate trusteeship and administrative 
machinery already well established in anticipation of such recom- 


mendations. 
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38 LOWNDES STREET LONDON: $8 TELEPHONE SLOANE 3465 (10 LINES) 

1 NEWTON PLACE, GLASGOW, © .3 28 CRO TRELT, MANCHESTER, 2 9 TITHE BARN STREET, LIVERPOOL, 2 

12 F}ASY KOW, BIRMINGHAM, | 7 SOUTH PARADE, LEEDS, 1 21 COLLINGWOOD STREET, WEWCASTLE, 1 

SR HOWARD STREET, BELFAST 39 KILDARE STREET, OUBLIN \nd at JOHANNESBURG, SALISBURY and BULAWAYO 
{ssociated (¢ rmanies in New York, icago, tngeles and Montreal 
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, * Is Your Works 
elise Equipped with 


CANTEEN or CATERING 
problems? Urightoot 


IF SO, WHY NOT CONSULT DISPENSERS ;-» 
ISAS 


FACTORY RESTAURANTS LTD. 


who are specialists in all branches 





for 


of Industrial Catering and have CREAMS 
LIQUIDS 


the privilege of including among 
their clientele many famous com- CLEANSERS 
etc, 
panies throughout the British Isles. 
Clean 
Your kind enquiries will receive 
dwill ot Economical 
rompt attention and will place you — 
eed re Hygienic qr 


under no obligation whatsoever. 
Write for 


FACTORY RESTAURANTS LTD. A vet 
BROOK HOUSE, BROOK GREEN ROAD DISPENSERS LTO. Today 
HAMMERSMITH, W.6 Tel. RiVerside 7801 et Se 

TELSCOMBE CLIFFS NEWHAVEN, SUSSEX 


Telephone: Peacehaven 2335 (2 lines) 
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‘Lo 


ect the man 


you need 


Place a timely advertisement in the classi- 


DAILY HERALD. 


Employers all over the country use this 
medium for finding skilled replacements 
for every trade and craft. Why? Because 
of the 5,400,000 readers of this newspaper 
MORE THAN HALF are skilled worke s. 
The following are’ typical DAILY 
HERALD reader groups: 


fied columns of the 


1,050,000 
580,000 
390,000 
280,000 


Manufacturing and Industry - 

Buliding and Engineering - - - 
Commerce, Finance and Profession 
M-ning and Quarrying - + = 
Transport and Communications - - 270,000 
Distributive Trades - + - «+ 2§0,000 
The swiftest and most economical way to 
secure new staff is to advertise for them in 
the classified advertisement columns of the 


DAILY HERALD 


Rate 15/- per line. Communicat'ons should be ad- 
dressed to Cassifed Advertisement Manager, 
“ Daily Herald,” Acre House, Long Acre, London, 
W.C.2. Temple Ear 1200, Exteasions 454 and 466 
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issued by the Institute of Cost and 
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es 0 ‘ t 1 l one Oo rOst 
Send for Free Illustrated Brochures ” tant ‘gs I or s that n be 
BARGAIN DISTRIBUTORS ees ee ines 

Dept. 80 14 Stuart Street, Luton ead r sheer pleasure 


this decision, the union of the airline 
stewardesses deplored the implication 


to her job on a broom 


DISCUSSION LEADER 








SOLID DISINFECTANT BLOCKS 


DISINFECT TOILETS 24 HOURS A DAY AU FEU! 
he OU EST VOTRE 


% AROMATIC BLOCKS IMPART CONTINUOUS 
FRESHNESS TO URINAL STALLS NU-SWIFT ? 
% MADE OF A CHEMICAL INSOLUBLE IN ° 
WATER. ABSORBS NOXIOUS ODOURS GiV Serving mankind in more than 50 
ING OFF A PLEASING AROMA VAPOUR countries, Nu-Swift are the World's 
— —— fastest and most reliable Fire 
3 doz. 28/- 6 doz. 55/- 12 doz. 105 - py | Extinguishers. 
Carriage Paid a NU-SWIFT LTO - ELLAND - YORKS 


AROMATIC DISINFECTANT BLOCK 53 ~ ne In Every Ship of the Royal Navy 
9 AUGUSTUS ROAD, LONDON, S.W.19 Aromatic 


G 
Biock in each Stall 
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Summary of Official Publications 


READERS’ GUIDE TO ACTS, STATUTORY ORDERS, NEW RULINGS AND AWARDS CONCERNING 


INSTRUMENTS 


STATUTORY 


No. Il The National Insurance (Unemployment 
and Sickness Benefit Amendment 
954 ) ' 


Regulations 


) Febr 
No. 119. The Linen and Cotton Handkerchief and 
Household Goods and Linen Piece 
(Great Britain) Wages Regulation Order 


Goods Wages 
Council 
1954 

M 


OF t f Februar ) 

No. 136. The Fur Wages Council (Great Britain 

Wages Regulation (Holidays) 

Order, 1954 Dated | ruar a 
M ter f i I 


(Amendment 


No. 137. The Milk Distributive Wages Council 
England and Wales) Wages Regulation (Amend 
ments) Order, 1954, Dated 1 

I t M ter of I 


HM S4 


M1) 


Operat fre Kebruar ‘ 
No 163 The National Insurance (Married 
Women) Amendment Regulations, 1954. M 
he M ter of Pensions ar National | 
HMSO. 4d implifies certain 1 
t position of married wor 

ontrt 


INDUSTRIAL DISPUTES TRIBUNAI 
AWARDS 
Emy loyment 


Respect of 
Com 


No. 48 Terms and Conditions of 
in Regard to Holidays with Pay in 
Certain Workers Employed by a Gravel 
pany at Peterborough Claim: | 


i 
Award 


No. 484. Rate of Wages of Workers Employed by 
Certain Wholesale Grocery and Mer 
chants in Scotland. Claim: | 

‘ Award; | tt 


Provision 


No. 485. Holidays with Pay in the 
try in Cornwall and Devon 


Granite Indus 


Claim I 


PERSONNEL MANAGEMENT. WELFARE & 


INDUSTRIAL 


INDUSTRY AND PERSONNEL 


Award; 


Payment to Outworkers Employed in 


Industry in Respect of Bank 
t I 


No 186 
the Cutlery 
Holidays. Claim , 


Employed by the 


Clam: | 


Salaries of Agents 
Assurance Co. Led 
Award 


Terms and Conditions of Employment 
aundry Workers Employed by the 
Claim: For t 


No 488 
of Certain I 
Gateshead Corporation 


Award 


Attendants Employed at 
ayfarers throughout 


Wage Rate of 


Centres for 


No, 489 
Reception 
Britain 


Great Claim eradi 


Award: 


No. 490 
Conditions of 


Recognised Terms and 
Employment in Respect of Their 

by the Corporation of the Borough 

Yorkshire. Claim: Whether 


Observance of 


Ire asurer 


of Richmond, 


No. 491, Grading of a Storekeeper 
a Hospital at Dartford. Claim: ( ring t 
f t per at West H 

Award t tal hve 


Employed at 


Recognised Terms and 
espect o er 

R t of Th 

Urban 


No. 49 Observance of 

Conditions of Employment in 

Treasurer by the Stourport-on-Severn 
‘ ‘ ‘ 


District Council. Claim A r 


Terms and 
of Cycle 


No. 49 . of Recognised 
Conditions of Empl 


Manufacturers in 


yment by a Firm 


Glasgow. Claim: W 


Award Ir 


t ' 
Nyx 194. Rates of Wage and Working Week of 


Iugboatmen Employed mn the River Wear 


EQUIPMENT 


Claim: | 


INDUSTRIAL COURT AWARDS 


No. 249 Fair Wages Resolution, Reference 


' 
gat t lamp w h t 
i : . : ; 
No. 2496. Public Health Service. Reference: | 
ter ‘ for east rat | 
le ! ta othcer 
Award: New ul 
' } 


i 
t { 
t ! ! poy ; 1 
2497. Road Transport Industry. Reference 
! t Irade | of t i 


{ 


GENERAI 


Award No 
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Civil Service Arbitration Tribunal 
240. Claim: For re f the 
rm to borester I or enmet 
he Forests Comn jor Award 
tablished $154 
Civil Service Arbitration Tribunal Award No. 24 
Claim: For t or e Le rea : 
{ pa ‘ ‘ 
Award: 1! 


} nts t ~ 


ant rr 
Civil Service Arbitration 
243. Claim: for revision u 

{ Watchers emp fin HM Cust 
Excise Award st th v h 


i¢ Wat 


‘ 
Award No 


Tribunal 
the 


“ 


! ' 
Maintenance of Automatic Telephone Exchanges 


| 
( . 
Restrictive 1948 


Monopolies 

and 195 

Ira iiew 

National Service Acts, 1948-0 
| x») r 


and Practices Acts, 


I 


t M 

! HMSO 
Report of a Court of Inquiry 
between employers who are 
Shipbuilding Employers Federation and workmen 
who are members of Trade Unions affliated ¢ 
the Confederation of Shipbuilding and Engineer 
ing Unmons WM SA id | 


into a Dispute 


members of the 
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April Diary for Management PEOPLE 
(Co ? aL } 
BACIE i Gicndadom. Hell-dev Moctine i = ntinued from page 481 
bet I trial Manag t Over t Next Mr. H. Douglass, general secretary ol 
tit Oxford, Brasenose College. Annual Wer) Ten Year the “a d a “rons 5 les Confede 
end Conference of London and H + Wolverhampton, Half-day Meeting. “Tre  SFOR ah rat ) jeTa 
( ounties Group of BA Work of t | tr Manag t Over Ny tion, has been appointed a member of 
yous Empeyment service ' Ten Year the Board of Trade Committee set up 
i oer ys le trey : ees , f in May, 1953 to make recommendation 
ti ! INSTITUTE OF INDUSTRIAL SUPERVISORS about future policy in regard to the 
1 Resid 


Keport BACT " t K 1 W i, &§ W t 

nsfell, 2p ex-er — i 

( entre ( an , Phe Pr tic per i ; taking of censuses of production and 
p ‘ 


ey Sr een ees fs ia Management distribution. He replaces Mr. W. L 

BAC II nnn ining Cen -M Missenden Abbey, Bucks bh ge ! Heywood, O.B.E., who has resigned 

Xesidential re of ndustria 7) 
BRITISH INSTITUTE OF MANAGEMENT d Knov Mr. K. M. Jones, of Porthcaw! 
4 Southport. “a5 ter _| Manag: ent Glamorganshire, has been appointed 
Peg nage Ogee got a INSTITUTE OF INDUSTRIAL TECHNICIANS education and training officer of Hoover 
i , sthon th Any ‘ t oe 1 

tions of Federation of Brit r - eer nae a0 an seers ~ retiel Ltd., and will be in charge of the 
National Union of Manuf seta eee aia iiases panes cn engineering apprentice trait s school 
Institute of Industriel Adenit Porn me opp mana, Pe naa 
INSTITUTE OF PERSONNEL MANAGEMENT @¢ the company’s Perivale (Middlesex ) 
London, ( ont ht Roe Great Queer he idquarte rs Mr Jones took a de gree 
treet. ela Diseus Mevting or n chemistry at the Imperial College 
115 cs re No 44s Th Nature f . Pe aden “Witty ths war ee a London, and, after the war, studied 
anagement.” Designs —— ferer personnel management. More recently 


{ Management , 
Court + “a Education Coventry : ’ rsonne hagement he was in Edinburgh a i science 
~ Nationa ‘ ndust 
Ofheers in Industr o ; London, Joint M 
ent A cation 
STRIAL WELFARE SOCIETY | Shefheld, One-da ‘ rence ¢ Mr. 2. F. MacGillivray has been 
Manchester, One day (€ antes our try and Internation , 
London in € omptor Mack we oof " Leicester Dyitt te ‘. pointed group personnel manager to 
trialiation and Cultur , Manchester T hve net ! ; tie British Tyre and Rubber Co. Ltd 
London. Afternoon meetit b 1 of the ns ploye ind its subsidiaries. Mr, MacGillivray 
‘ jor n German \ ‘ ' 
Shefrcld "Malfeds M ae a tudied personnel management at the 
| trial Management O the Nex ‘ ROFFEY PARK London School of Econom and has 
Your > | \ 2 ‘ : held appoimntme nts as personnel mana 
i nce pee ye * se ret ia esunent ' t ver with Hoover Electric Motors Ltd 
4 Ma London. European Execut ourst dial agli a ; per’ Cambuslang, near Glasgow and wi 
{ I IPM Yardley and Co 


or 
BACiI 


BURTON MANOR 
iu 


flee tive peaking 


Inaster 


ra 
I 
sa ; Mr. W. H. Tuckey, the first director 
SOCIETY OF INDUSTRIAL ENGINEERS of tl fire Protectio SSOC Ki I re 
PUT FORWARD YOUR OWN OPINION ‘Il Roffey Park, Horsham W. k-end (¢ . ire Pre <= nA CeaetOn : 
AND DO IT EFFECTIVELY ame ea ad , . ae tired on March 31. He was appointed 
It costs so little and is worth so much to Applied t lar nte ce to the Association in December, 1946 
get sound training in all branches of public Mr. N. ¢ Strother Smith. M.A who 
speaking, voice control, meetin? procedure URCHFONT MANOR joined the staff of the Association 
chairmanship. etc. Industrial tutor for staff oh Mak eair Caen Gs ‘ ‘ neta , 1952 i, aa 
courses at firm's own premises ‘ Istan airector aM y 4 _— wee! 
THE ABBEY SCHOOL FOR SPEAKERS ippointed to succeed Mr, Tuckey 
36 Victoria Street, London, S.W.! 
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E lhe year sees the bi-centenary of 
England's Fairy Godmother 

is | V Lucas described th Royal 

NAPT ; ociety of Arts The declared aim of 


mas Counc 1 
this essentially Lnglish Society is ‘‘the 
Industry em 
Fneouragement of Arts, Manufactures 


phasises the wide range ot opening 


, , ind Commerce,'’ and there is little that 
u rceu s q ivatlable the opportunities for promo 
Pe eeaiggsni Pel ae lj f the ©annot be included within its rang 
; Hl : bl ’ f in Few citizens realise what they owe to 
» > nelusts ( i itisiying 
is still a sertous problem coat P ' al its public-spirited and pioneering en 
There re more than 140,000 people rt in so many fields throughout 
- vears 


employed by the Gas Industr and th 
with Knowledge of the booklet outlines the various pupilage Under the presidency of the Duke 
of Edinburgh the Society—with its 


disease, its control and rie lable both for universit 
: Ae i i headquarters still in the famous house 
id fo ose lea oO 
' built for it by Robert Adam—continues 


ibhic school \d 
Send for details of membership and ith an interest to flourish and now has more member 


It is wise to be equipped 


prevention. 


tl ve fo 
free specimen leaflets describing vineering. in a scientific ca han ever before 


@ MASS RADIOGRAPHY aici = Aa me Maga rcias * OF Obituary 
ie MSTrATHE 

@ BCG VACCINATION Mr. Sidney L. Harford, honorary 
@ VILLAGE On January 4, 1954, there were 1,206 general secretary of the Institute of 
- SETTLEMENTS persons ur lergoing Indu Civil Defence, on February 12 after a 
. trial Rehabi tion . by the long illness. The secretariat has been 
NATIONAL ASSOCIATION FOR THE Ministry { Labour ul = National  re-organised and it is requested that all 
PREVENTION OF TUPERCULOSIS Service, In on, sixty persons were communications now be addressed im 


Tavistock House North taking courses at special establishment personally to the Institute of Civil 


Tavistock Square, London,W.C.1 for the rehabilitation of blind person Defence, 86 Eccleston Square, London 
it Torquay ind at Ceres, Fife S.W.1 
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Feminine 
Hygiene Problems 
Solved... 


The CANNON Sanitary Towel Disposal Bin fits 
unobtrusively into any corner Completely safe 
in operation, its acid charge will dispose of 
upwards of 120 towels without fuss or odour. It 
is inexpensive and highly efficient. 22 inches high 


CANNON 


SEVEN BUILDINGS, WHITE LUND 
MORECAMB 


tails of the Cans automa 4 


. heme 


Wi \ 
oe 
ee 
* , 
Quickly Removes 
Ink Stains 
caused by handling Printing Machines 


Duplicators, Typewriter Ribbons 
Carbons, Ball Pens, Stamp Pads, etc. 


Ge 


Retail Price 3/- per Tube, Tax Free 


The Chane ar y 
Standard * i: 
OFFICE SUPPLIES CO 
$S?. FARRINGOON ROAD. LONDON, EC.) 


of 1 doz. Tubes 


HOSTESS) 
TUBULAR FURNITURE 





Model No. UPH. 58 


FOR PUBLIC HALLS. AND 
CANTEENS. etc. 


Mode! No. O UP. 301 


FOR OFFICES AND 
FACTORIES 


* Improved design, combines 
comfort and durability 
* Robust co structior 
* Superior Upholstery, PV¢ 
finish, attractive and hard 
wearing \Price €4 6s. Od Y 
Purchase Tax 15s. 9d 





available with Plywood and De 


Models also elt 
Send for Catalogue N 


Plastic seat and back 


HOSTESS TUBULAR EQUIPMENT LIMITED 


MOXLEY ROAD - BILSTON - STAFFS Phone: Bilston 42281 


PM 54 


SH/HTE 2144 


2!- 
"3 


Antiseptic Handstain Remover 


*? Liquid! orn INC 
eng 


Supplied in Cartons 





ADULTS 


* 
OPEN DAILY 


SUNDAYS 


6d. Bottles | * 
ae Cae | PARTY RATES 
FOR BOOKED 
PARTIES OF 
30 OR MORE 


Bor. 5s 


| 
| | 


SOLVE} 


PROBLEMS OF 


415.653 
Reg 7986558 


OW installation Gost 
Intenance 


A lifetime of service 

from robust, all-steel 
structure 

6. Ready adaptabilit 

isting of new 
buildings 


Oo ex 


Instahed throughout 
National and Munictpal 


scientifically der 
ECONOMY 


basi 
following advantages 
rm 


the 


The ideal place for an outing because 
veryone can spend the day in just the 
way they like and it's a children's 
paradise. Take your pick of Zoo 
ircus lovely grounds Boating 
Pool Rides 


Bars and Restaurants 


Licensed 
Punch and 


Miniature Railway 


Donkey 


Judy 
Aquarium Pets’ Corner the 
list 8 far too long to give in full 
Young or old, grave or gay 
they'li have the time of the 
lives down Chessington way 
en es woe ee ee ee 
TRAINS Waterloo line to 
Chessington South. BUSES 65 
and 468. Green Line 714 to en 
trance. 
For fu artic ’ 4 spe 
ifty terms write or phone cre 
Monoger Chessington 
Led., Chessington 
Phone Epsom 41} 


Zoo 
Surrey 


ABSENTEEISM 
FLOOR SPACE 
WELFARE 


The ‘SIEBER 
HANGER 
SYSTEM 


is the niy on 
pletely BAL sfactory 
method of othe 
sLorage because it ha 
been exclusively and 
sned or its purpos« 


AND EFFICIENCY 
Hangers incorporate ‘ 
Tinciples which 


Sieber 


ete hygiene coupled 


sand compactness 

—S- —) 
‘ ? o [ 1 t | 
Mey] feat | 
OD fg ete 

(— et IC} 
ty Lr 

/ | ey 
I by ™ 


N 


/ 


untry by Industri Enterpri 
Authorities and Hosptit 


Write today for full particular 


ALL-IN-ONE HANGER 


JAMES SIEBER EQUIPMENT Co. Led 
30 Africa House, Kingsway, London 
w.c2 Tel.; HOLborn 5121-453! 





MORE THAN 100 FILMS ON 


Travel & Transport 


AVAILABLE 


ARE LISTED 


British Transport Film Catalogue 


ON 


FREE 


IN THE 


AVAILABLE NOW FROM THE 


Films Officer, British Transport Commission 


25 SAVILE ROW LONDON Wt 


fm Hy 


FACTORY ACT REQUIREMENTS 





W.M.DELF (LIVERPOOL) LTD. 


SOAP AND DISINFECTANT MANUFACTURERS 


DELCO WORKS 
PHONE: AINTREE 1752 (2 LINES) 


494 


LIVERPOOL 


"GRAMS: “ HELPMATE,” LIVERPOOL 


LOAN 











SITUATION VACANT 


ASSISTANT EDUCATION 
AND TRAINING CFFICER 
required by The Steel Company of 

Wales Limited (Steel Division) 

The successful candidate will be 
primarily responsible to the Educa 
tion and Training Officer for organis 
ing and developing a comprehensive 
of Foremanship traiming 

Preference will be given to a Uni 
versity Graduate Teaching ability 
and some mechanical knowledge are 
essential | experience of training fore 
men is desirable 

Salary will be im accordance with 
qualifications and experience 

Those interested should apply for 
an official application form to the 
PERSONNEL SUPERINTENDENT 
THE STEEL COMPANY OF WALES LTD. 
P.O. Box No. 3, Port Talbot, Glam 


METERS 
METERS RECONDITIONED 


all types, quarterly credit, single 
and three-phase, 3 4-wire. 25 100 
amps. Prepayment AC DC single 

dual-. triple-coin, fixed or variable 
tariff 50 amps Delivery ex 
stock, guaranteed Free catalogue 
lists 200 types THe Evectri 
Meter Company, Department PW46 
Castle Circus House, Torquay 


PARTY OUTINGS 


SCARBOROUGH. CLIFTON 
RESTAURANT. Overlooking 
North Bay. 20 to 500 guests fed at 
one sitting. Excellent food in pleas 
int surroundings at’ ~— reasonable 
charges ear Bathing Pool, sands 
ind Peasholm Park. Folder, full par 
ticulars of charges and specimen 
nenus from resident managers: Mr 
ind Mrs. A Robinson. Coach 
park nearby Licensed bars Tel 
$2534 


sc he me 











CANTEEN EQUIPMENT 
CUTLERY AND SILVERWARE 


Manufacturers. Quotations fag re 
plating and badging HENRY 
KNowLes & Co., Clevedon, nr. Bris 
tol 


FISH RANGE taken for debt. Keen 
price accepted to clear; also Jack- 
son Boiler.—A. R. C., 130 Great 
Portland Street, London, W.1 


REFRIGERATORS 
“ FRIGIDAIRE "’ Low-temperature 


Refrigerators, 49 in. wide by 28 in 
deep by 34 in. high, ex-large National 
User, suitable for deep freezing, stor 
ing of ice-cream, frozen foods, etc 
Price £29 each.—A.R.C., 130 Great 
Portland Street, London, W.1. Tel 
MUSeum 4480 


REFRIGERATORS for sale. New 
and Guaranteed. 20 per cent off list 
price, suitable for AC or DC. Pull 
articulars—139 Essex Road, N.! 
anonbury 2871, 


BOOKS 
BOOKFARE WELFARE — We 


specialise in providing workers with 
first-class reading entertainment at 
cost--no instalment or maintenance 
charges.--For full details write to 
Rex Liprary Service (s), 135a Gos 
well Road, London, E.C.1. CLE 
0351 











LIGHTING 
FLUORESCENT LIGHTING 
5 ft. 80 w. for Factories and 
Offices. Price complete, 92/6. Fully 
Guaranteed Leaflets from Etec 
TRICAL Propucts Co 55 Longe 
Lane, London, E.C.1 





SPACE SAVING : 


For Factories, Canteens, 
Rest Rooms, and Halls 
Redro Nesting Chairs and 
Stools are low-priced and 
adaptable See how they 
nest one into another for 
compact storage 


MONEY SAVING 


TUBULAR 
NESTING FURNITURE 


Unequalled for comfort 


and smartness. Easy to 
lift and carry. Strong and 
sturdy, offering a lifetime's 


useful service. 


REDRO LTD., COGAN STREET, HULL, YORKSHIRE 


Telephone : Central 36561 


APRIL. 1954 





iture 





Introducing the 


PANORAMA‘... 303 


** PERSPEX ”’ 


GAS WELDING GOGGLE 


OR the first time in history, an entirely new type of Gas Welding Goggle, which is suitable for both Gas Welding 
with and without Flux, is available 
This Goggle made entirely from light filtration “Perspex” in one moulding, bringing with it the advantage of 
unrestricted wide angle vision, so enabling better co-ordination of work between Welder and Mate. The “Panorama” 
303 Gas Welding Goggle can be worn with all types of corrective spectacles; it is adequately ventilated and gives the 
same impact protection as does the widely used “Panorama” 217 Heavy Duty Goggle. Pitting of the surface does not 
readily occur and material tests have shown that the pitting process is so slow that the need for cover glass or windows 
is eliminated. 
The “Panorama” 303 Gas Welding Goggle is light in weight, weighing only 2 oz 
fitted with a strong | in. black adjustable elastic and is extremely comfortable to wear 
Each Goggle is individually boxed and marked with the B.S.l. number giving full details of the operations for which the 
Goggle is suitable 


Send NOW fcr a sample set of ‘“‘Panorama’”’ 303 Gas Welding Goggles 
at 10 6 each, plus postage. 
From SOLE WORLD DISTRIBUTORS 


STRATFORD PRODUCTS SAFETY SERVICE .co. 


It gives deep and wide vision and ts 








“Panorama House” 53 Old Kent Road, London, S.E.1 Tel.: BERmondsey 3349/4192 








atic Incine 
Safety 0g and corr’ BPONSINE 


62 
pot. Nos 555064 


Autom 


Awarded the Certificate of the ‘Royal Institute of Public Health and Hygiene. 


Regularly supplied to:— 


All H.M. Government Departments 
Administration and Educational Authorities, Hospital 
Committees, General Industry. 


THE FOREMOST SANITARY SANIGUARD APPLIANCES “utd 
ae ae 62, LONDON WALL, LONDON, E.C.2. 


IN THE WORLD 
5 MONARCH 4922-4923 DIVISION Of ALLIEO MA 


Telephones 


War Office, R.A.F., Admiralty, Local 
Management FULLY GUARANTEED FOR ONE YEAR 


ECONOMICAL EFFICIENT FOOLPROOF INDISPENSABLE 








PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 
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SEND FOR THIS USEFUL rl : \ 
CATALOGUE / A Medical 

' Service to ; 

; Industry a“ 


a“ 
~~ 
=~ 


IMPORTANT INFORMATION 
AT YOUR FINGERTIPS 


You who are concerned with the 
well-being of your staff to maintain 
efficiency and to minimise absen- 
teeism, will welcome this annotated 
catalogue of supplies needed by 
welfare departments. A copy will 
gladly be sent on request. 

Every large producer is today con 
tronted with problems connected with the 
health of personnel. With skilled 
operatives difficult to replace at short 
notice, sickness represents a greater loss 
to the employer than to the employee 
Foday the availability of medical and 
nursing assistance has become an 
essential part of modern factory life 
Without doubt, expenditure under this 
head is repaid in the better morale ot 
employees and a reduction of sickness 
absence 


LIMITED 


It is in the supply of necessary drugs and 
medicaments, as well as surgical aids and 


equipment, that CALMIC LIMITED can 


serve you to advantage. 





CALMIC LIMITED . CREWE HALL ° 
London Office: 2 Mansfield Street, W.1 Tel. Langham 8038/9 
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April, 1954. Advertisement and Edicorial Office. 180 Fleet Street, London, E.C 4 








